Ill ~
«) >
w H
vO -n

a

O'
-ST ~2T
m *t)
c/i m

t i t

V o l. > o
^
U>
Uj
W

e

e

F

a i r

B L IS H E D

e

T H E

i n

C

A

g

o

n

S

M A IN E

t

S T A T E

a

t

E M P L O Y E E S

e

r

A S S O C IA T IO N

April, 198 4

5

k

B Y

n

- *tJ
OD<
?C
J>

h e

S

i

U P S 7 0 9 -7 0 0

r e

i n

A

t r a

c

t

By Jack Finn, Chief Negotiator
The arbitration hearings in the current contract ne
gotiations are moving more quickly than expected.
The chances look good that they will be completed at
least by April 30. If so, we could have the arbitrator’s
report by mid-May, earlier than previously thought.
In the last issue of the Stater, I outlined the issues
involved in the negotiations where the State was pro
posing to put into the contracts provisions that would
adversely affect state employees in important ways.
Here I would like to briefly explain some of the impor
tant things we are seeking to achieve in these negotia
tions. Not all of the following would hoid up a
settlement should we receive a proposal for a package
that was otherwise acceptable; but, they do address
legitimate and important needs of the employees.
Of obvious interest to everyone is a reasonable pay
raise. You need only think back to the recent past
years of extremely high inflation to realize that your
pay has fell behind increases in the cost of living sub
stantially. In real dollars you make considerably less
money today than you did in 1976. 21/2%, 3% or 31/2%
pay raises are not sufficient.
The economic impact of this is compounded by in
creases in health insurance premiums. They were in
creased in 1983 and are going to be increased again in
1984. Each increase results in a reduction in your
take-home pay if you are carrying dependent cover
age. Thus, we are continuing our long-standing ef
forts to require the state to pay the full premium. We
have made progress in this in previous negotiations,
moving from full payment of dependent premiums by
the employee to 50% payment by the State. But only
fully state-paid premiums will be satisfactory.
We are also seeking a satisfactory denta insurance
plan. This would be a significant aid for employees fi
nancially. The State has offered a dental plan but it is
very inadequate. It provides very limited services. It
would cover employees only at state expense. Depen
dents would be provided coverage only if a sufficient
number of employees signed up for such coverage
and it would be paid for fully by the employees. Such
Continued on page 3
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Bargaining teams meet: on Saturday March 24, MSEA Bargaining Team members met in Augusta with
chief negotiator Jack Finn to discuss the on- going contract dispute with the Brennan Administration.
Focus of the gathering was on management “takebacks” proposed in this round of bargaining, and
wages.
The Administration’s offer remains 21/2% and 3% for a two-year settlement; MSEA teams have pro
posed an 8%, or 60<p an hour, wage increase for employees, for one year.
The Team meeting came three days before the March 21 Arbitration panel hearing (held in Portland)
on the wage issue. Other compensation items and proposed benefits will be presented to the arbitra^tors — Arnold Zack, Joseph Mackey, and Linda McGill — in the first week of April.
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The Maine Legislature was exposed to extensive
lobbying over L. D. 525, “An Act to Clarify the Negotia
bility of Pay Rates Under the State Employees Labor
Relations Act.” Among those lobbying against the bill
on behalf of Governor Brennan were David Bustin,
Personnel Commissioner; Frank Johnson, Assistant to
the Commissioner; Dave Redmond, Assistant to the
Governor; Dick Davies, Assistant to the Governor;
Andre Janelle, Legislative Aide to the Governor; and
Nancy McCallum Brennerman, Legislative Aide to the
Governor. On the other side, with MSEA were Betsy
Sweet of the Maine Women’s Lobby, and many, many
state employees who took the time to call their legis
lators.
The results of all this activity can be seen in the ac
companying roll calls. L. D. 525 passed its first two
readings in the Maine Senate without a recorded vote.
In the House, there was a roll call on each vote; all
three are recorded in this Stater.
After enactment in the House, the bill went to the
Senate. There, Sen. Nancy Clark (D-Freeport) moved
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that the bill be killed. A roll call vote taken on that
motion; recorded below. Votes taken in the House and
Senate show an overwhelming majority voted in favor
of the legislation. Support was strong and came from
both political parties.
What lies ahead? Prior to final enactment, Sen.
Mary Najarian (D-Portland) moved to put L. D. 525 on
the “special appropriations table.” The bill has no
price-tag attached and no previous bargaining bill has
been placed on the “appropriations table.” It will
come off the table then face perhaps another vote in
the Senate — then it will go to the Governor.
If the bill is vetoed by Governor Brennan, it will
return to the Senate, where if it gets a two-thirds vote
it will go to the House.
The numbers in previous votes show a veto override
is possible. Check how your Representative and Sen
ator voted. If they voted favorably call and thank them.
If they voted negatively call and see if they might
change their mind if the bill comes back after a veto.
Continued on page 4
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Executive Director Oliver To Step Down

MSEA

E x e c u tiv e

D ir e c to r

O liv e r a t r e c e n t M S E A

John

le a d e r s h ip

t r a i n i n q s e s s io n .

MSEA E xecutive D ire cto r John O liver a n n ounced to
the M arch 1984 B oard o f D ire cto rs M eeting th a t he
plans to resign fro m the E xecutive D ire c to r’s P osition
after m a jo r goals pursued by the o rg a n iz a tio n this
year have been met.
O liver has been the U n io n ’s E xecutive D ire cto r
since 1978. He has w orked fo r MSEA fo r 12 years,
d u rin g w h ich he also held the p o s itio n s of Field Rep
resentative, D ire c to r o f Field Services, and A ssistant
E xecutive D irector.
“ I’m lo o k in g fo rw a rd to seeing th ro u g h c u rre n t im 
p o rta n t issues o f M SEA,” O liver said. ‘‘These in clu d e
successful c o m p le tio n o f th is round o f MSEA c o n tra c t
n e g o tia tio n s , o u r 1984 le g is la tiv e p ro g ra m , and
M SEA’s lo n g -e sta b lish e d goal of rep re se ntin g In s titu 
tio n a l S ervices em ployees as b a rg a in in g agent in
M aine State g o v e rn m e n t.”
E m phasizing his personal c o m m itm e n t to each of
these goals, O liver s p e c ific a lly addressed the last. A
re p re se nta tio n e le c tio n in the In s titu tio n a l Services is
expected by June, fo llo w in g a year-long series of
AFSCME C o u n cil 74 and Team ster p ro ce d u ra l ap
peals before the M aine L a b o r R elations Board.

‘‘P roper representation fo r In stitu tio n a l Services
has becom e a m atter of m ajor p rio rity to M SEA,”
O liver said. ‘‘W hen you have the low est-paid u n it w ith
the highest turnover, it’s tim e they had the strong
voice they haven’t had speaking to the issues of
wages, hours and w o rk in g c o n d itio n s .”
John O liver directed MSEA p a rtic ip a tio n in the o rig 
inal state ba rg a in in g un it ele ctio ns in 1977, fo llo w in g
passage of the barga in in g law in 1974.
"W e w on the rig h t to represent 10,000 state w o rk 
e rs,” he noted. “ The intervening years have given em 
ployees a chance to com pare representation. Now is
the tim e to unite the state w o rk fo rc e in to one union
c o m m itte d to the interests of all state em ployees.”
O liver said his in te n tio n is to give adequate notice
after the o rg a n iza tio n 's present agenda has been met,
so th a t MSEA can pay a tte n tio n to h irin g his succes
sor.
“ My tw elve years w ith MSEA have been th o ro u g h ly
e n jo yab le ,” O liver said “ but I’ve reached a p o in t w here
it’s tim e to move on. “ I have never regarded this po si
tio n as a career p osition, and at age 34, the tim e is
rig h t fo r my fam ily and I to pursue o th e r in te re sts.”

15c Dues Increase In ’83: For The
Benefit Of MSEA Members
W hat did MSEA m em bers 15c dues increase ap
proved at the 1983 C onve ntio n go to w a rd ? F unding
fo r one new sta ff p o sitio n p ro v id in g services to union
m em bers; and purchase of a c o m p u te r system fo r
MSEA.
C arol W ebb is the new, fu ll-tim e s ta ff m em ber w o rk 
ing on the re c la s s ific a tio n /re a llo c a tio n appeals p ro 
cess w ith State w orkers. T his issue o f the Stater
h ig h lig h ts her jo b and th e reclass process fo r m em 
bers.

News Update

On M arch 29, H ig g in s O ffice P ro d u cts o f South
P ortland w h ic h s u b m itte d the w in n in g bid, began in 
s ta lla tio n o f the P o in t Four Data System at MSEA. The
system,

unanim ously

reco m m en ded

by the

Election Date In

M SEA

Institutional Services

Data P rocessing Review C om m itte e ch a ire d by past
MSEA P resident Al W illis, sh o u ld be o p e ra tio n a l very
soon. M em bers w ill be updated on its many fu n c tio n s
in the near fu tu re .

To Be Set
On A p ril 2, the M aine Labor R elations B oard denied
the fin a l Team ster appeal of the B o a rd ’s January d e ci
sion th a t the present In s titu tio n a l S ervices U nit should
n ot be split.
N ext Tuesday (A pril 10) the Board w ill schedule a
new representation ele ctio n in the In s titu tio n a l Ser
vices U nit. The e le ctio n should com e tow a rd the end
of May. MSEA w ill be in it to w in!

Correction
The F ebruary 1984 Stater in a d verte n tly p u t an “ s”
in A n d ro s c o g g in C h a p te r P resident W ayne H o llin g w o rth ’s nam e in a p h o to ca p tio n . S orry, W ayne!

O F F IC E R S

T H E M A IN E S T A T E R
John V. Oliver, E d ito r
Don M atson, M anaging E d ito r
(USPS 709-700)
is published m onthly fo r $1.80
per year by the Maine State
E m p lo y e e s A s s o c ia tio n , 65
S ta te S t r e e t , A u g u s ta , ME
04330. S econd-class postage
paid at Augusta, Maine and ad
d itio n a l m ailing offices.
POSTMASTER: Send address
changes to The M aine Stater,
MSEA, 65 State Street, A u g u s
ta, ME 04330.

PRESIDENT
Gerald Stanton
P.O. Box 9
So. Windham
04082
VICE-PRESIDENT
Robert Ruhlin
10 Shadow Lane
Brewer 04412
TREASURER
Brad Ronco
R.F.D. #1
Hallowed, 04347

SECRETARY
Norma H. Arnold
R.F.D. 5
Augusta, 04330

D IR E C T O R S
AREA I
Robert Dugai
21 Teague Street
Caribou, 04736

Wellington Noyes
Jonesboro, 04648

George Burgoyne
228 Center St.
Bangor 04401

Ervin Huntington
P.O. Box 205
Bangor, 04401

AREA
Anne Farrar
R.F.D. 1
Jefferson, 04348
Maynard Morrison
Box 95
Windsor, 04363

STAFF
EXECUTIVE DIRECTOR
John V. Oliver
ASST. EXECUTIVE DIRECTOR
Phil Merrill
CHIEF COUNSEL
John J. Finn
DIRECTOR, FIELD SERVICES
Roger Parlin

Robert Kelley
R.F.D. 3, Box 12
Gardiner, 04345
Ed Wheaton
RFD 2
Pittston 04345

AREA III
Ben Conant
66 High St.
So. Paris 04281

David Bolz
2 Deerwander Lane
Sanford, Me. 04073

Carol Gould
470 Court St.
Auburn, 04210

Susan Deschambault
9 Porter Street
Biddeford, 04005

RETIREE DIRECTOR
Helen Cyr
8 Hancock St.
Augusta, 04330

DIRECTOR, FINANCE & ADMINISTRATION
Joan C. Towle
ATTORNEYS
Ann Gosline
Shawn Keenan

INSURANCE
COORDINATOR
Ethelyn Purdy

RESEARCH,
Stephen Leech

MEMBERSHIP
Barbara Chaffee

COMMUNICATIONS
Don Matson

ACCOUNT CLERK
Carmen Gardner

EDUCATION/TRAINING SUPPORT STAFF
Wanda Ingham,
Steven Butterfield
Doris Clark
FIELD
Eric Davis
Terri Duley
REPRESENTATIVES
Margaret O’Connor
Ron Ahlquist
Carol Wilson
Roger Dunning
John Graham
RECLASSIFICATION
Chuck Hillier
ANALYST
Tim Wooten
Carol Webb
Sandy Dionne

65 State Street,
A ugusta, M aine 04330
Tel. (207)622-3151
1-800-452-8794

< 2 S 3 °K » m A ltr> 643

April, 1 9 8 4

F a i r

1

C

1

M a in e S ta te r

o n t r a c t

Conti nues^j^m page 1
premiums would likely just about wipe out any pay in
creases.
A non-economic issue of overriding importance to
many employees is the promotional system. Right now
it is almost completely in the control of the state. Long
and good service to the State can be, and often is, ig
nored by those in positions to make hiring and promo
tional decisions. Human nature being what it is, such
decisions are often made arbitrarily and often on the
basis of favoritism or non-favoritism. This is generally
widely known by state employees and the State does
little that shows employees otherwise. Thus, we are
continuing our efforts to getseniority and agency ser
vice rights into the contracts.
Our negotiations are also being directed at health
and safety matters, in particular, for DOT workers en
gaged in spraying operations, fire inspectors and
video display terminal operators, and to other long
standing problems as to corrections employees retire
ment, travel time and caseworkers’ workloads.
I hope that state employees by now understand that
this is what collective bargaining is all about. If be
cause of time pressures or internal union political
pressures or other causes, we cannot seek solutions
to problems state employees face in collective bar
gaining, then it is hardly a useful process for us. But a
look at past negotiations shows without a doubt that
your endurance and patience can pay off.
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1983 MSEA Convention delegates passed a resolu
tion calling for “a meeting of the MSEA Council” to be
held six months before the annual Convention each
year for one day.”
Date of the “mini-convention” has been set for
June 2, 1984, in Augusta.
Delegates elected for 1984 — and chapter/local
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By Stephen Leech, MSEA Research
The last Stater contained a chart showing the pat
tern of State Employee Average earnings compared to
inflation from 7/76 to 1/84. It concluded that in order to
re-establish 7/76 purchasing power Maine State Em
ployees would require a 9% increase across the board.
On March 27, MSEA presented its case on wages
before the Arbitration panel. In this and upcoming
issues of the Stater, I will reproduce some of the more
important aspects of the testimony and documenta
tion we presented.
With regard to inflation: Aside from the inflationary
toll taken on the State workforce as a whole, singling
out one of our bargaining units — Operations, Main
tenance and Support — and comparing it to private
sector counterparts in Maine’s Manufacturing Indus
tries shows a severe impact not just from inflation, but
also a greater level of increases in the private sector
than afforded to our members. The Maine Department
of Labor provides statistics on a Private Sector pro
duction worker sample of 108,000 manufacturing em
ployees (both union & non-union). Below is a summary
of evidence recently presented.

o n t r a c t

f f e r ___________________________________

Contract negotiations with the Brennan Administra
tion have again been a long, drawn-out process for all
Maine State bargaining units this time around. The
Administration’s insistence on not moving from a bar
gaining position taken last Spring — despite the reali
ty of a continuing decline in value of an already low
state worker wage level — coupled with serious takebacks” demanded from all units of employees, remain
chief causes of struggle and impasse.
AFSCME settled in December and swallowed a
major takeback concerning the rights of Institutional
Services employees working directly with patients,
residents, and inmates. Others have fought harder,
notably the Maine State Troopers Association, which
turned down the recent Brennan Administration con
tract offer by a 3-to-1 margin.
Rank-and-file troopers soundly rejected Administra
tion attempts to divide the 300-member unit over takebacks, included in an offer which closely tracked the
recent AFSCME settlement.
Wage increases in the rejected proposal were for
3V2% effective March 1, 31/2% effective July 1, and a
31/2% lump sum “bonus” to cover the last 8 months
without a contract.
Takebacks for the troopers focused on overtime
scheduling and pay. State trooper union leaders clear
ly laid out the serious problems presented by the takebacks to the rank-and-file membership, something
AFSCME failed to do for Institutional Services Work
ers in its contract settlement.
MSEA bargaining teams have made a strong com
mitment to members to fairly address the wage issue
and fight against takebacks. Frustration with the
lengthy process — now deep in arbitration
should
never lead to the serious mistake of giving up rights
just to get done with it.

Year
7/1976
7/1983

Actual Average Earnings
CPI-U
Private Sector
O.M.S. Production Workers 1967-100
$153.74
$168.00
171.1
$253.04
$310.40
299.3
+ 64.6%

+84.8%

+74.9%

Wage settlements both in and outside of Maine: Of
all State Employee contract settlements in the six New
England States of New Hampshire, Vermont, Massa
chusetts, Connecticut, Rhode Island and Maine, only
one to date has afforded less than a 5.5% wage in
crease — the AFSCME settlement for Maine’s Institu
tional workers.
Regional Contract Settlements
New Hampshire (NHSEA)
7/83 - 9%
7/84 - 6%
(No increase in ’82)
Vermont (VSEA)
7/82 - 8.5%
7/83 - 8%
M assachusetts Alliance (SEIU & AFSCME)
6/83 - 4%
(First year)
1/84 - 2%
7/84 - 6% (Second year)
7/85 - 7% (Third year)
Connecticut (CSEA & 1199)
CSEA
1199
Professional
Non-professional
7.5%
7/83 7.5%
7.5%
7/84
7%
5%
8.5%
7/85
6.5%
Rhode Island (SEIU Council 580)
6/83 - $17.00/wk. (Appx. 5.5%)
7/84 - $16.00/2k. (or 5.5% whichever is greater)
In Maine, relevant bargaining units and wage set
tlements are listed:
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presidents — will represent members at the spring
meeting. Though specific goals have not been set, the
MSEA Board sees the meeting as a forum for effective
exchange of information, with the prospect of devel
oping resolutions to offer at next fall’s convention
making the goals and purpose of a regular Spring
council meeting clear.
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State of Maine Contract Settlements
Bath Iron Works
6/82 11% (First year)
6/83 5.5%
(Second year)
1/84 2%
6/84 5.1%
(Third year)
1/85 1.7%
Total:
Ave/yr.

27.9% (Compounded)
9.3%

Iron Works - Draftsmen
8/82 11%
8/83 8.5%
8/84 8.5%
Total: 31.3% (Compounded)
Ave/yr. 10.4%
5t. Regis Paper Co.
5/83 7%
Brunswick Teachers Assoc.
8283 School year 9.75%
8384 School year 9.5%
Average Maine Teachers Salaries
8283 $16,771
8384 $17,880
+6.6%
Lewiston Municipal/MSEA
1/83 - 6.5%
1/84 - 6.5%
Kennebec County - Teamsters
9/82 - 8%
9/83 - 6.5%
All Municipal Average
1983 6.2%
Maine Turnpike Authority/MSEA
9/82 8%
9/83 6.5%
Maine Turnpike (Supervisory)/MSEA
9/83 7.5%
9/84 7.5%
In conclusion, decisions made by your Bargaining
Teams and your Bargaining Committees to pursue
this contract fight have not been made lightly. There
are many issues at the table still in dispute which have
significant implications for many, and in some cases
all, of our membership — including the take backs de
manded by the State.
But when faced with a picture of Maine’s single
largest workforce continually losing ground to those
in the private sector who perform similar work, and to
the disheartening effects of inflation, the State’s wage
proposals of 21/2% and 3% or, AFSCME’s settlement of
31/2%, would only contribute further to this erosionary
process.
Your representatives on the Bargaining Teams and
the Bargaining Committee aren’t demanding or ex
pecting miracles; but they are committted to the fight
for fairness. Their fight is your fight; they will need
your continued support through what we all hope is
the last and final phase of bargaining.
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Sen. Ken Hayes (D-Penobscot)
“Let me quote Dave Bustin
when he was in the house: To my
way of thinking this has always been
a matter for collective bargaining.
Rep. Don Sproui (R-Augusta)
“This is simply a matter of treating
state employees the same as other
employees are treated.”

Rep. Neil Rolde (D-York)
“The fight we had over the Hay Plan
makes recent battles look like a
picnic; we must reaffirm the decision
we make then and put these issues at
the bargaining table.’’

Rep. Libby Mitchell (D-Vassalboro)
“This is also a comparable
worth issue and the union should be
able to negotiate over the results of
the comparable worth study.”

Rep. Steve Zirnkilton (R-Mount
Desert). “The Committee took a long
look at this issue, and we fashioned a
good bill that will restore rights to
state employees that are enjoyed by
all their counterparts in the private
sector.”

Sen. Bev Bustin (D-Kennebec)
“Fairness and concern over
equal pay for women are two overwhelming reasons to vote for L.D.
525.

Rep. Pat Paradis (D-Augusta) “I
represent many of the people affected by this bill, and I believe a failure to enact this legislation would be
an injustice to those people.”

A G A I N S T

Sen. Nancy Clark (D-Cumberland)
“Negotiation over these
matters is incompatible with the
merit system.”

Rep. Ralph Willey (R-Hampden)
“The present reclass pro
cedures can be improved but bar
gaining over these matters will
diminish from the merit system.”

Rep. Eddie Kelleher (D-Bangor)
“This is not something that
should be bargained over.”
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(Continued from Page 1)
The active response of membership has kept L. D.
525 alive, and if enough members call it can pass —
the bill can pass over a veto! If you act now, you can
save us another Hay Plan fiasco later!

HOUSE OF REPRESENTATIVES 111th LEGISLATURE
Ainsworth
4 4 4 Nadeau
A 4 ± Higgins, Portland
Allen
4 4 4 Higgins, Scarborough
A — A Nelson
Anderson
- — — Hobbins
A 4 4 Norton
4 4 4 Holloway
Andrews
4 4 —
Armstrong
Paradis, Old Town
4 4 4
Ingraham
- 4 4 Paradis, Augusta
Baker
Parent
A 1- 4
Beaulieu
4 4 4 Jackson
4 4 4 Paul
Bell
— 4 4 Jacques
A — — Perkins
Benoit
A 4 ± . Jalbert
A 4 4 Perry
— —
Bonney
Joseph
A — — Pines
Bost
— — — Pouliot
4 A 4 Joyce
Bott
4 4 4
Brannigan
4 4 4 Kane
A — A Racine
Brodeur
Randall
t t 4 Kelleher
A —
— — — Kelly
Brown, Gorham
4 — - Reeves, Newport
Brown, Livermore Falls
4 4 4 Reeves, Pittston
A — — Ketover
- — — Richard
Kiesman
Cahill
4 4 4 Ridley
A , 4 4 Kilcoyne
— 4 4
Callahan
Roberts
— — — LaPlante
Carrier
4 4 4 Robinson
Carroll, Gray
4 4 4 Lebowitz
4 — - Roderick
—
—
Carroll, Limerick
— — Rolde
Lehoux
-J4
— — A Lisnik
Carter
4 4 4 Rotondi
— - —
Cashman
- — — Livesay
Chonko
4 4 4 Salsbury
A 4 4 Locke
Clark
4 4 4
Scarpino
Conary
4 — 4 Seavey
A 4 4 MacBride
Conners
4- 4 4 MacEachern
4 — — Sherburne
Macomber
Connolly
A 4 4
4 4 X - Small
Cooper
4- A 4 Mahany
4 4 4 Smith, Island Falls
- — — Smith, Mars Hill
Cote
4- 4 4 Manning
Cox
4 4 4 Martin, Brunswick
A A — Soucy
— — Soule
Crouse
—
Martin,
Van
Buren
4
4
t
—
—
Crowley
Masterman
4
4 4 — Sproui
— — — Stevens
Curtis
4 4 A Masterton
Matthews, Caribou
— — — Stevenson
Daggett
4- A . 4 Matthews, Winslow
4 4 A Stover
—
Davis
Maybury
4
4 4 Strout
4
±
— — Mayo
Day
4 4 4 Swazey
Dexter
4 4 4 McCollister
4 4 A
— — — Tammaro
Diamond
1“ 4 + McGowan
Dillenback
- — — McHenry
4 4 t Telow
Drinkwater
—
4* — — McPherson
Theriault
— A — McSweeney
Dudley
— — — Thompson
Melendy
4 4 +- Tuttle
Erwin
t 4 f Michael
4 4 A
Michaud
4 4 4 Vose
Foster
Mills
4
4 4
4
4
JL
Mitchell, Vassalboro
± _ 4 4 Walker
Gauvreau
Mitchell,
Freeport
4 4 4
4 4 4 Webster
Greenlaw
4 4 4 Moholland
4 A — Wentworth
Gwadosky
4 A 4 Murphy, Berwick
t 4 4 Weymouth
Murphy, Kennebunk
A 4 4 Willey
Hall
—
Murray
A
4 4 4
A.
Handy
Zirnkilton
4 4 _h
Hayden
4 4 A
— — 4
Hickey
SPEAKER
(51)
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— _ _
A — —
— —
4 4
4 4
— —
4 —
— —
t 4 4
— — — — —
4
A
4
4
—

— — —
4 4 4
— — 4 4 4
A 4 —
— — —
A — 4 4 4
4 4 4
4 4 4
-T 4 4
— —
4 4
4 4
A
4 4 4
— —
— 4
A rr
4 A
4 4
4 —
— —

—
4
4
—
-

4 4
—
4 4
A 4
4 4

4
—

— 4
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4
—
—
—
4
4

4
4
4
— — —

—
4
4
4
—

4
4
+

A —
4
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— —

4 4 X
—
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L. D. 2175, BARGAINING RIGHTS FOR JUDICIAL EM
PLOYEES. The bill that would grant to State em
ployees in the Judicial Branch the right to bargain
collectively, received a positive report from the
Joint Standing Committee on Labor and has re
ceived final passage in both the House and the
Senate.
L. D. 2175 received the support of the Judicial De
partment is the product of the Advisory Committee
on Collective Bargaining for Judicial Employees.
The legislation has been sponsored by MSEA for
several legislative sessions; if signed by Governor
Brennan will mean bargaining agent elections in
those new units at the beginning of 1985.
L. D. 2141, DECLASSIFICATION OF STATE EM
PLOYEES. The Brennan Administration continues
its efforts to make more and more state jobs sub
ject to the whims of the political process.
The Legislature’s State Government Committee lis
tened to the policy arguments made by MSEA and
offered many amendments to L. D. 2141. Among
those positions proposed to be declassified but
which the Committee removed from the bill at
MSEA urging are: the Superintendent, Military and
Naval Childrens Home; Clinical Directors at State
Hospitals; the Superintendents at the Correctional
Institutes; and the Warden at the Prison.
Brennan Effort to Close State Liquor Stores
This year Governor Brennan is attempting to close
36 state liquor stores.
The Appropriations Committee after hearing a
series of Administration proponents testify for the
shut down, took greater heed of the arguments pre
sented by MSEA, and in an initial vote rejected the Ad
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Many Maine state employees have jobs which may
have undergone change or have added duties in
recent years. Many have already filed requests with
the State to have their positions reclassified and be
paid properly for those changes.
The first, basic information employees need to
know is how to request a reclass or reallocation of his
or her position. A summary of steps to take is provided
below in question-and-answer format.
Q.
How can I get my position reclassified or reallo
cated?
A. You may request reclassification or reallocation
to the Department of Personnel by completing form
FJA-1.
Q. Where do I get form FJA-1?
A. Form FJA-1, Administrative Report of Work Con
tent, can be obtained from the agency Personnel Offi
cer (or from the agency personnel delegate).
Q. Who can help me fill out form FJA-1?
A. The agency personnel delegate must respond to
your request for assistance. Your supervisor may also
be helpful.
Q. What information should I have before I complete
my FJA-1?
A. You should have copies of the class specifica
tions for the position you hold and for the position you
seek (available from agency personnel office); and all
job description/task statements (available from your
supervisor) given to you since your appointment to
your current position.
Q. How do I justify my request for reclassification/reallocation?
A. You must show change and/or addition in your
duties, when and how these changes came about, and
the specific tasks assigned to you — including action
performed, required job knowledge, supervision re
ceived and/or given, and decision-making authority, if
any.
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ministration’s proposal. The Governor promises to
push for another vote.
Funding for Department of Inland Fisheries and Wild
life
The coalition of concerned legislators, sportsmen,
MSEA and employees of the Department have man
aged to keep this moving against the pressure and de
laying tactics of the Administration and its friends in
the Legislature.
At this point, the Legislature is well aware of the
popular support for the programs and employees of
this Department, so recent efforts to kill the funding
bill have been procedural, not straight forward.
With eight legislative days left at this writing, the
question is, can the supporters of funding get a bill on
the Governor's desk in time to solve this year's prob
lems.
Early Retirement Plans
Governor Brennan, taking advantage of a Labor
Board decision which holds that retirement issues are
not mandatory subjects of bargaining for Maine State
Employees — and rushing to get action before an
appeal taken by MSEA to the Maine Supreme Court —
has convinced a majority of the Aging, Retirement and
Veterans Committee to support legislation which
would take away all present special retirement plans
for future correctional and law enforcement em
ployees, and give to the state police and Thomaston
Prison guards a 25/year/55 years of age plan.
MSEA is opposing the bill on its merits, and be
cause this issue belongs at the bargaining table. State
employees must be prepared to fight on all fronts to
protect their retirement rights for as long as Joe Bren
nan is the Governor.
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Q. What happens after I have completed the FJA-1?
A. 1. Your supervisor will review the FJA-1 for accu
racy and completeness, sign and then forward the
FJA-1 to the agency personnel designate;
2. The agency personnel designate will complete an
audit of your position, generally contacting you and
your supervisors and make a recommendation to your
agency Commissioner to approve, modify, or deny
your request;
3. The Commissioner will forward your FJA-1 to the
Department of Personnel with a recommended action
and budget information.
4. The Department of Personnel will usually sched
ule “desk audit” and interviews with you, your super
v iso rs, and th e a g e n cy p e rs o n n e l d e s ig n a te .
Personnel then examines appropriate class specifica
tions and makes a recommendation to the Commis
sioner of Personnel to approve, modify, or deny your
request.
5. The Commissioner of Personnel will serve written
notice to your appointing authority and/or to you re
porting actions taken and decisions reached.
Q. How do I appeal the Commissioner’s decision?
A. You may appeal a reclassification or reallocation
decision through MSEA, within fifteen (15) work days
of the Commissioner’s written determination.
MSEA has a full-time staff member, Carol Webb, to
help members with appeals to reclassification/reallocation decisions. She will work with employees to
evaluate the issues of each appeal carefully, review
prior decisions by the arbitrator which may be relevant
to the appeal, and provide an assessment as to the
likelihood of success. Those wishing help and advice
in appealing a reclass/reallocation decision, should
contact her at MSEA.
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PRESIDENT S COLUMN — by Gerry Stanton
During the month of March, some members began
asking questions and seeking answers on the issue of
MSEA management salaries. I hope that for most of
you this contains enough answers to allow further dis
cussion within meetings.
The Constitution and Bylaws of MSEA has an article
which provides for the Board of Directors to hire staff
and set salaries — and to increase those salaries as
necessary.
The Board of Directors, including the President,
Vice-President, Secretary and Treasurer, meet month
ly to follow the directives of the membership and to
make policy decisions between Annual meetings. The
Board members are elected by members. The organi
zation is divided into three separate Areas represent
ing employees across the entire State. Area I, above
Augusta, Area II, Augusta and Area III below Augusta.
Each Area elects four Directors.
The Board met February 24th to review a proposal
on management salary and benefit increases recom
mended to them by a Board Committee specifically
formed for this reason.
This “Management Salaries” Committee originally
contained one member of the Board from each Area
and myself. The committee began meeting late last
summer with the intention of completing work by the
November 1983 Annual Meeting. The Committee was
unable to complete its’ work, and the issue of increas
ing salaries of the top three positions of MSEA
became a topic of conversation at the Convention.
Delegates asked the MSEA Treasurer where the
money for increases would come from; the response
was, from the expected budget surplus in the year
ending in 1983.
At the Convention came a resolution offered by Past
President Richard Trahey and moved by Anne Farrar,
a member of the Board from Area II, to include three
members of the Finance Committee as members of
the Management Salaries Committee. Delegates
passed this resolution by a very large majority.
A second resolution was presented to Convention
delegates which also passed by a very large majority,
requiring that all information used by the Manage
ment Salaries Committee as well as costs would be
presented to delegates at the Mini-Convention to be
held in spring 1984.
This was an issue that chapter delegates and chap
ter leadership were aware of and knew would be dealt
with early in 1984.
The Management Salaries Committee began to
meet again after the first of the year to review all infor
mation and costs so they could make a recommen
dation to the Board of Directors. The Committee now
included three members of the Board, Vice-President
Bob Ruhlin, three members of the Finance Committee,'
and myself.
The Committee reviewed job responsibilities com
pared to other positions both inside State Service and
outside. This Committee also looked at such factors
as the last increase in January of ’82, plus the vol
untary move to give up an increase in January of ’83.
The majority of the Committee then made a recom
mendation to the Board.
The Board discussed this proposal, recognizing
they had the authority to alter the proposal upward or
downward. The majority felt that it was a valid propos
al and voted to implement the recommendations. This
decision was made with the clear understanding that
all data used to make the decision would be given to
the membership and further reported to delegates at
the Mini-Convention.
There was never a vote to use or not use the Stater
or mailings for this information, but I asked the entire
Board to meet with their membership, present the in
formation, and discuss it with them.
It has become clear over the last month that many
leaders, including chapter leadership and delegates,
did not meet their responsibilities. The membership of
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many chapters were not aware of the process or the
decisions that were made at the 1983 Annual Meeting.
I sincerely hope that members now aware of the
issue and the lack of communication demand of their
leaders and Board Directors that all issues be pre
sented fully at chapter meetings. Then and only then
will issues such as this be totally understood.
The MSEA management has decided to forego in
creases in salary or benefits until the settlement of
contracts between the State of Maine and its em
ployees.
I hope that we do not become the same as the repre
sentatives of the State when they deal with contracts
for State employees.
The Board will propose to Delegates at the MiniConvention funding of an independent salary study of
the top MSEA positions.
The Board unanimously voted to approve this
study, pending approval of funding by delegates. If
this study is done, the results of the study will be pre
sented to delegates at the Annual Meeting in Novem
ber, with recommendation for the implementation of
the study.
Other Business: I would like to thank each of you
for calls to legislators on L.D. 525 (the Pay Rates Bill);
the Fish and Game Department Funding; Retirement;
and other issues. And I want especially to compliment
those people working with the Department of Fish &
Game. So many times in recent weeks I saw those
people respond by taking the time to walk the halls of
the legislature, manning phone banks, coming up with
real facts and data. Those in that department should
take real pride in your efforts, recognizing the level of
personal loss this may mean in time away from home
and family.
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The Maine Stater welcomes letters from MSEA
members on issues of general concern to the mem
bership!
To The Editor:
Being a member of the Maine State Employees As
sociation, I feel I should express my opinion in regards
to pay increases for MSEA executives.
I feel it is unfair the executives have received such
an abundant increase (16% or more for one member)
and we have received none. It must be nice to be able
to choose the date and amount of salary one is to re
ceive.
I was very embarrassed by the media and left in total
shock for not knowing anything of the pay increases.
In effect, I feel the dues increase of this past fall
hasn’t served any purpose what-so-ever'.
Sincerely,
Ms. Susan St. Michel
Dear Editor:
I am writing to voice my opinion against our Union
Leaders receiving a raise at this particular time while
we are still in arbitration and waiting.
We thought that our January dues increase was to
pay for a computer, office equipment and building re
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pairs, and was not told that it was going for raises.
I would like to say that I was not one of the 20 mem
bers who called Gerry Stanton, having decided to
write, instead.
Sincerely,
Ruth Feinberg
March 21,1984
Letter to the Editor
Maine Stater
65 State St.
Augusta, ME 04330
I applaud the recent decision by Oliver, Merrill, and
Finn to voluntarily delay their recently-approved pay
raises until a contract is ratified by state employees.
Their action seems to be in reaction to the anger and
resentment that was voiced by hundreds of Augustaarea state employees when news of the decision by
MSEA’s Board of Directors was known; a decision that
was made strictly along area lines, with the 4 Augusta
Directors voting against and every other Director
voting in favor of the proposed increase.
The angry MSEA members in the Augusta area were
concerned with both the timing and the amount of the
raises, but there was also a feeling that we members
had lost control of our union.
At this spring’s Council Meeting the pay and bene
fits of top MSEA management will be one of the sub
jects of discussion. A study will be proposed by the
Board of Directors to compare MSEA executive salary
and benefits with those of other comparable organiza
tions. Also to be considered may be resolutions deal
ing in various ways with this subject.
I urge all members to communicate their feelings to
the Delegates from their own chapters, as well as to
the Directors from their areas. That will assist their
elected representatives to truly represent the best in
terest of those who elected them.
Sincerely,
Steve Greenberg
MESCO Chapter member
To the Editor:
As a new State employee and a first year member of
MSEA, I was dismayed to learn of the inappropriate
raises being given to top VISEA management. I believe
in an appropriate increase for a job well done, but
when the executive director’s salary jumps 17.3% from
38,800 to 45,500 (this includes a $1500 nontaxable
IRA) in one year, I feel rank and file MSEA members
deserve to know how that figure was arrived at; and if
a salary survey was done, what associations and state
agencies were involved in the comparisons.
When salary raises and benefits for management
staff far surpass those of its members (ie. increases,
dental insurance, 100% medical coverage, IRAs, etc.), I
think it’s time to reexamine the situation. In my opin
ion, to insure MSEA management’s commitment to
obtaining the best possible contract for its members, I
feel increases should be tied in some way to MSEA
contract increases. Without such a tie-in it appears
management’s commitment is unclear.
Sincerely,
Sheila M. Comerford
To The Editor:
We the undersigned employees of the Maine De
partment of Labor in Waterville want to express our
concern over the recent action of the Board of Direc
tors in awarding pay increases to the Executive Direc
tor, Assistant Executive Director, and the Chief
Counsel. While we all feel that they deserve a raise, we
question the timing. At this time, Maine State Em
ployees have been without a cost of living increase for
a long time and we feel that leadership will have to
“tighten their belts” until we receive our new contract.
At that time, the executives could apply for a raise;
even a retroactive raise may be appropriate.
Sincerely,
Rita Nadeau
Donna Cookson
Kenneth W. Lee
Peter M. Johnson
Sheila Moody
Janet Dunham
Sandra Woodward
Lucretia Jo Hooper
Sylvia Nickerson
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To the Editor:
We always thought the Union was for the working
people — that is you are supposed to be working for
the members of the Union. The only thing that MSEA
has accomplished in almost a year is a raise for your
self. Good work fella!!! We have been waiting almost a
year for a contract/raise. We are wondering if our raise
will be as generous as the ones given to John Oliver,
Phil Merrill, and Jack Finn. Somehow it doesn’t seem
fair. We still have to pay the same bills as you do; RE:
rent/house payments, telephone, lights, etc. All of
these things have increased — I am not sure what the
increase rate in these things are but it sure is a lot
more than the 3.5% that is being talked about for the
MSEA members. I really believe that a Union that is
supposed to be working for the people would at least
had the sense not to raise our dues, and then give
their own people raises until they at least done some
thing for their members. Too bad we can’t get Income
Protection someplace else. We believe that this letter
will not be published in the Maine Stater so we are
also sending copies to other sources.

Jacqueline Lipps
Judith A. Grant
Janet J. Bernard
Theresa M. Gamache
Patricia Lambert
Peter M. Saucier
Denise Allie
Sylvia Jones
Electa A. Morris
Margaret J. Gagnon
Margaret G. Timer
Karen Rumery
Joan Smart
Annette Alexander
Giyn Lovely
A Ricker Hamilton

Sincerely,
Steve Addario
Jean-Marie Caterina
Anna Maria DiMajo
Elizabeth D. Black
Susan R. Charette
Robert J. Couture
Richard W. Beal
Lisa Bishop
Hilda Presby
William C. Davenny
Rita Woodman
Patricia Hopkins
Sharon Sherwood
Susan Smith
Nancy A. Slocum

cc: Governor Joseph E. Brennan
Maine Stater, Union Newspaper
Voice of the People, Portland Press Herald
MSEA Board of Directors
March 16, 1984
Brad Ronco
Treasurer
Maine State Employees Association
65 State St.
Augusta, ME 04330
Dear Brad:
Since the Board of Directors voted for the pay in
creases for the management of the staff at the
M.S.E.A. there has been widespread criticism of the
action of the Board. That criticism has seemed to
center primarily on the issue of “timing”, that is that
our pay should not be increased until that part of
membership made up of state employees received a
new contract.
The Board’s action was obviously predicated on the
fact that we had not received an increase in the past
when state employees had gotten increases and if our
pay had kept pace the pay for each of these jobs
would be higher than it is after the increases. But un
derstanding of that fact is obviously not present.
The issue has been in the press and enemies of the
organization have lept on this issue to weaken MSEA’s
ability to produce for its members.
While we are fully supportive of the Board’s action
we refuse to be put in a situation of where the pay we
receive undermines our ability to do the jobs for which
we are being paid.
Currently, most of our waking hours are put into
fights on three fronts all of which are crucial: our leg
islative program, our bargaining/arbitration and the
election in the institutional services unit. Our time is
wasted when we are forced to explain newspaper

TO THE EDITOR:
This is an open letter to all members of MSEA.
There has been much controversy regarding the
proposed salary increases for the management staff of
MSEA.
Before responding to the controversy, let us ex
press our person support for the courage of the Board
of Directors, in making this decision when they did.
Further, let us express our personal support for the
people at the heart of this controversy. We have
always found Mr. Oliver and Mr. Finn, not only knowl
edgeable, experienced, and highly dedicated, but also
very accessible to members who wished to speak with
them directly. This has not always been the case with
other organizations we have been involved with.
Mr. Merrill has not been with us for a very long time,
but also has impressed us with his willingness to be
involved with MSEA at all levels, and his experience
with the legislative process can only be regarded as of
the utmost benefit to all MSEA members.
The arguments we have heard regarding the in
creases for management salaries seem to fall into four
categories.
(1) Timing: Why when employees are still without a
contract? Answer: The Constitution and ByLaws of the MSEA charge the Board with the
responsibility for management of the salaries of,
not only the Executive Officers of MSEA, but
also for all MSEA Staff members. Historically,
these negotiations and ultimate contracts have
occurred at the same time each year, and have
not been based on when the State decides to
settle with MSEA.
(2) Amount: Why such a large increase percentage
wise? Answer: We do not believe that most
MSEA members are aware that those three posi
tions have not had any increase since January,
1982. MSEA members received a 10.5% increase
on 5/1/82 and another 4.2% on 7/1/82, so even
though we do not now have a contract, we have
experienced increases in our salary, since their
last increase. When viewed this way, the present
increases are roughly in line with what we our
selves have experienced.
(3) Recent dues increase is directly related to man
agement salaries. Answer: The recent salary
story after newspaper story and face an administration
that takes aid and comfort from our own internal laun
dry being washed in public.
Therefore, this is to notify you that we desire to be
paid and receive fringe benefits the same as those
before the action of the Board until a contract is
agreed to with the State of Maine. When and only
when state employees have gained a contract will we
take our raises effective as of the original Board
action.
We sincerely hope that this will remove the question
of “timing”, from the current dispute and will free up
the energies of all state employees to attack the root
causes of the frustration that we all share.
Sincerely,
John Oliver
Executive Director
Phil Merrill
Assistant Executive Director
Jack Finn
Chief Legal Counsel
TO THE EDITOR:
The majority of the Board of Directors of the MSEA
would like to take this opportunity to clarify the posi
tion we took at the February Board Meeting on Man
agement salaries.
The entire Board reviewed all data, including con
sidering: first, that the positions had not been in
creased for two years; second that raises were
voluntarily given up in 1983; third, that these positions
have never been increased in equal amounts or at the
same time as state employee contracts.
This decision by the majority of the Board does not
try to bring these positions up to raises received by
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proposals were included in the Part l budget at
the last convention. That budget had NO dues
increase attached. The recent 15$ increase was
for the Part II budget, which was for new staff
positions and the acquisition of a computer
system for Headquarters. This was debated and
ultimately passed by your delegates to the con
vention.
(4) That the Board of Directors acted somehow out
side of their authority and without the input of
the membership. Answer: As stated above, this
process is not new. It is in the Constitution and
has been the process for quite some time. It has
never been in any way tied to when, if, and how
much, membership receives in its contracts.
The proposed salaries were included in the
budget and voted on by the delegates to the last
convention, and if membership has not been
made aware of this, they should look to their
leadership locally, their delegates, attend their
chapter meetings, area caucuses, or any other
avenue available. The present breakdown is not
the fault of the Board of Directors, but of local
leadership for not informing their members.
In conclusion we would add that had the Board of
Directors been given the opportunity to disseminate
this information through normal channels, there may
not have been such a problem. Instead, some dis
gruntled and self-centered individuals chose to sub
vert the process by airing the Union’s laundry in
public. This serves no one’s interest except those who
have opposed us all along, and will prolong our effort
for a just contract.
Let us put this behind us and once again show the
unity that has made us as strong and vital as we have
always been.
Penobscot Chapter Members
Alfred Greenlaw
Allen Drucker
Mary Anne Turowski Lois Kelly
Dail Sawyer
George Burgoyne
Donna B. Greenlaw
Cyntha Blythe
State Employees, but is the result of Study & Compro
mise.
We feel that as members elected to lead and fulfill
our responsibilities to the membership and organiza
tion we made a timely, responsible and reasonable de
cision.
As the majority who voted in the affirmative on this
issue, we would have considered any alternative solu
tion by the minority that offered a reasonable compro
mise. As there was none offered, we believe our
decisions appropriate.
We who voted in the majority made our decision
within the framework of our positions as established
by the membership of MSEA.
Although we appreciate the decision of those in
MSEA management positions to defer increases until
the time of settlement of State Employee contracts, we
stand by the decision we made February 24th, 1984.
Sincerely,
Gerry Stanton, President
Bob Ruhlin, Vice-President
Brad Ronco, Treasurer
Norma Arnold, Secretary
Robert Dugal, Area I Director
George Burgoyne, Area I Director
Tiny Huntington, Area I Director
Wellington Noyes, Area I Director
David Bolz, Area III Director
Susan Deschambault, Area III Director
Ben Conant, Area III Director
Carol Gould, Area III Director
Helen Cyr, Retiree Director
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Earlier this year, a lunchtime Grace Foster chapter
meeting at Augusta Mental Health Institute brought
out 200 chapter members to vote for new MSEA offi
cers and enjoy a buffet lunch in several shifts.
1984 President of Grace Foster is Muffie Smith, a
social worker at AMHI; vice-president is Jerry John
son, a housekeeper.
MSEA Assistant Executive Director Phil Merrill and
member Ervin Huntington (above) spoke to chapter
M
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members on legislative and contract issues facing the
union this Spring.
The Chapter has also started a monthly newsletter
for MSEA members at AMHI, and it’s a good one. In
March, the newsletter took on the “rumor of the
month” — that MSEA would give up efforts to make
the next contract retroactive just to get a settlement
early — and sank it with a blunt quote from MSEA
Board member Ben Conant: “Bull”!
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Sixty-five MSEA stewards new and veteran joined
MSEA leadership and staff for a day-long information
and training session at Augusta’s South Parish
Church on March 24.
MSEA is placing increased emphasis on devel
opment of a stronger, more effective steward system.
Many employee rights issues which rise at the work
place must directly involve stewards and enforcement
of MSEA contracts; other broader issues often require
steward knowledge of how to find the right informa
tion and communicate it to fellow employees.
“Stewards as well as leadership are demanding
more and more detailed information on issues facing
state employees today”, said Wanda Ingham, MSEA
staff member who organized the conference. “MSEA
will continue to provide as much information as possi
ble in order for stewards to effectively meet their com
mitments”.
Among issues presented at the steward conference
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— contract talks now in arbitration; current legislation
affecting Maine state employees; workers’ compensa
tion rights and problems; and state management’s
current classification and pay study.
Attention was also paid to the concerns of some at
tending the conference about recent staff manage
ment pay raises. Following an open discussion
discussion which included MSEA President Gerry
Stanton and Chief Counsel Jack Finn, stewards over
whelmingly voted in favor of moving on to steward
business.
Workshops in the afternoon covered four major
topics. Staff member Carol Webb gave a presentation
on reclassification and reallocation of state jobs, and
Steve Leech led a discussion of alternative work
schedules. Grievance handling, the heart of the stew
ard’s role in behalf of fellow state workers, was the
subject of staff training coordinator Wanda Ingham's
workshop.
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On March 5, representatives of retired members of additional costs for the bill (above the present 4%
maximum increase now available) in the future would
the Maine State Retirement System met in Augusta to
be nearly $19 million a year.
consider problems with proposed pension cost-ofliving legislation, planned to go into effect in 1985.
As proposed, the bill would thus present the Legis
Joining the meeting were Retirement System Execu lature with a “compounding cost” problem. Though
tive Director Roberta Weil and Lou Jenson, a member more fair to retirees facing the ever higher cost-ofof the firm which serves as the Retirement System's
living, such a proposal would be politically difficult to
support.
actuary.
The retiree bill, jointly supported by MSEA retirees,
The joint retiree group voted to withdraw the bill in
retired teachers, and other Maine retiree groups, pro its present form and continue work developing a pro
posed a permanent formula basing retiree pension posal which would adequately come to grips with the
cost-of-living increases on average yearly salary in pension cost-of-living problem. The Legislature has
creases negotiated by active Maine State employees already planned for a 4% cost-of-living increase in this
and teachers. Overwhelming support for a better pen year’s budget, but inflation again shows signs of being
sion cost-of-living formula was demonstrated at a Feb on the increase. At the meeting, Retirement System
ruary 14 public hearing held by the Legislature’s Executive Director Roberta Weil said that she would
Aging, Retirement and Veterans Committee.
be glad to “work with retirees on cost-of-living adjust
But the Retirement System’s actuary indicated that ments” for retiree pensions — one that is fair to re
future costs of the present proposal would have to be tirees but diminishes the compounding cost issue.
calculated for every individual now in the Retirement
Further meetings of the recently established joint
System — in other words, the total amount of benefits
each would receive over the years of retirement if the retirees study committee have been scheduled to con
bill passed. Based on an estimated pension increase tinue efforts to solve the pension cost-of-living in
of about 5*1/2% per year, the actuary determined that crease problem.
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Maine’s Third Annual Substance Abuse Prevention
Conference will be held at Colby College in Waterville
on May 30-31,1984. The conference focuses on issues
surrounding substance abuse in the community and
at the workplace, and will include workshops on com
munity prevention; employee assistance; health and
safety concerns; and law enforcement issues, among
others.
In the past, MSEA has joined other state organiza
tions in contributing funds to support the Conference.
This year, the Conference organizers decided not to
ask for contributions but to have organizations pro
vide scholarships for members to attend.
At its March meeting, the MSEA Board of Directors
set up five scholarships of $60 each (for room and
board) for interested MSEA members to attend the
Conference.
Members who wish to participate and apply for the
scholarships should contact MSEA, Wanda Ingham,
65 State St., Augusta, ME 04330. Tel. 1-800-452-8794.
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This year, MSEA’s Central Aroostook Chapter is of
fering one $250 Scholarship to members of that chap
ter and their dependents who are entering or enrolled
in post-high school educational or vocational pro
grams, or who are in or have been accepted into a
degree program. The chapter’s action follows the lead
of Penobscot Chapter, which also funds its own schol
arship for chapter members.
Central Aroostook Chapter member Bob Glidden
told the Stater that the requirements for applying for
the scholarship are the same as those for the Penob
scot Chapter and all other MSEA Scholarships (see
below).
The application form printed in the January and
February Stater may be used tor those seeking the
Central Aroostook Scholarship, or application forms
may be requested from MSEA Headquarters. Applica
tions should be marked “Central Aroostook Schol
arship” and mailed to MSEA by May 1,1984. They will
automatically be mailed to the Central Aroostook
Chapter Scholarship Committee.

REQUIREMENTS FOR ALL SCHOLARSHIPS
(1) A transcript of your high school record; (2) a
statement or personal letter indicating reasons for
making application; (3) an itemized statement of your
and, if you are a dependent, your parents' or guardi
ans’ financial resources and outstanding obligations,
AND Page 1 of their 1983 Federal Income Tax
statement (all to be held in strict confidence); (4) a de
scription of your extracurricular activities; and (5) ref
erences as noted on your application. Items 4 and 5
should contain information on character, leadership,
and service to others and any other information which
indicates why this applicant should be considered.
Applications must be mailed to Maine State Em
ployees Association, 65 State Street, Augusta, Maine
04330.

